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IeStir Our solution is designed to provide a complete 360 degree

feedback & leadership competency development platform.
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JI9Stir

Simple, yet Powerful
Out of complexity, find simplicity. — Albert Einstein

We know what it takes for organizations to perform. SelfStir’s
innovative design is based on the latest research & design in
the field or organizational psychology. We have strong beliefs
in what makes an organization effective & we build tools to fit
those beliefs. Executives & HR teams from world-class
companies have been using SelfStir for over 5 years now,
which has given us time to develop & tweak our software
further to provide an outstanding solution to our clients.

Our features are designed to integrate 360 degree feedback with Learning & Development, Mentoring/
Coaching Programs, Knowledge Management and Self-Development.

Our clients are using our affordable solution for leadership development, sales competency development,
culture development, technical skills development and performance management.

‘ ‘ We are disrupting traditional HR tools used for assessments &
annual reviews. We believe in reviews & assessments to drive
performance & development, but some HR-driven tools have become
obsolete & your best people will leave you because the core values of
the organization need to fit with the values of the high performing
individuals. Systems within your organization, including software which
you adopt for people development & performance need to reflect your
core organizational values. We believe that it is part of human nature to

want to develop, but we can only do so when we are aware of ourselves.
Feedback in conjunction with coaching from managers & mentors are
presently the best available tools that will help you in this journey. The
transformation in your people will be extraordinary if carried out with the
right intent, using the right tools.

— Diana Seyouri, ’ ’

Founder & Managing Director, SelfStir Ltd.
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